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Goforeôsorganic growth continued on a good level in July-September. 

The uncertainty of the global situation cannot be seen in our everyday 

work or customer demand for the time being, and despite slight caution, 

customers do continue and start digitalization projects. Uncertainty 

seems to have become the new normal in the recent years, one where 

the perseverance of individuals and communities is highlighted and 

grows stronger. 

The many significant new agreements with the public sector have 

started to bear fruit in the fall, and private sector sales is also seeing 

good demand. In this review, we will give more insight to our new 

agreement with the GovStack alliance that promotes the digitalisation of 

developing governments, as well as our progress with Finlandôs new 

wellbeing service counties towards the official start of their operations in 

the beginning of 2023. 

The Intelligent Industry business that was boosted with the Devecto

deal, i.e. the digitalization work we do with intelligent machines and 

equipment, is making headway as planned. During the year, we have 

found more and more ways of cross-unit collaboration and cross selling 

in both this business and overall. 

This year, the number of our employees has grown by as many as 274 

professionals by the end of September. A steady flow of new 

Goforeans have started work in July-September, and our recruitment 

outlook is good for the rest of the year. It is also supported by the 

positive attention we get. 

Thoughts from our CEO

Q1-Q3 / 2022

In the reporting period, Gofore got two different recognitions for being 

an exceptionally good workplace, which is the basis of our values. 

The Reputation&Trust survey published on 29 September revealed 

that Finnish private investors consider Goforeôsreputation as a 

workplace best out of 81 listed companies in the survey, and our 

overall reputation was also 10th best of all companies and 5th best of 

midcap companies. 

Earlier in September, the Finnish Union of Professional Engineers in 

Finland awarded Gofore as the Engineer Employer of the Year, 

based on e.g. our own collective agreement we launched in the 

beginning of the year and that has been drawn up together with our 

crew. Good employer image cannot develop without good working life 

actions!  

Our operating environment has remained favorable. The estimates 

we gave in our half-year report on our operating environmentôs short-

term risks and uncertainties and their direct impacts on Gofore remain 

unchanged. 

We look to the rest of the year with confidence.

, Group CEO
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http://www.govstack.global/
https://digital-strategy.ec.europa.eu/en/policies/desi
https://publicadministration.un.org/en/Research/UN-e-Government-Surveys
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Subcontracting Personnel







GOFORE PLC

Gofore LeadOy
100 %

DevectoOy
100 %

QentinelFinland Oy
100 %

RebaseConsulting Oy
68 % Gofore Oyj

32 % Minority shareholders

Gofore Spain
100 %

Gofore Germany GmbH
100 %

Gofore Estonia
100 %

CCEA Oy
95 % Gofore Oyj

5 % Minority shareholders

CelkeeOy
100 % CCEA Oy

Mergedon 1 Oct2022

SleekOy
70 % Gofore Oyj

30 % Minority shareholders
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https://gofore.com/en/releases/gofore-plc-gofore-plcs-directed-share-issue-for-the-transfer-of-savings-shares-in-employee-share-savings-plan-5/
https://gofore.com/en/releases/gofore-plc-gofore-resolved-on-incentive-plans-for-the-groups-employees-and-key-personnel/


https://gofore.com/en/invest/governance/agm2022/
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